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Schools Self Evaluation Summary 2015 
  

Context of St. Edmund’s School 
St Edmund’s Catholic Primary School is situated within the parish of Our Lady and St 
Edmund of Abingdon and is a single form entry primary school.  Currently 66% of the pupils 
are Catholic, with a further 25% from other Christian traditions. Children join our school 
from a number of different settings including our onsite nursery class. Attainment on entry 
is broadly in line with national average though we do have an increasing number of Early 
Years and Key Stage 1 children who join the school from abroad and are initially unable to 
speak any English. The roll is stable with approximately 25-30 pupils in each class. 
Attendance is consistently high at 96.9%. Persistent absence is 2.4%. 
 

The percentage of pupils entitled to free school meals is below the national average at 7%. A 

below average proportion of pupils have been identified as having special or additional 

needs at 12%.  An increasing percentage of pupils have English as an additional language 

and come from a variety of ethnic minorities (26%).  The school has some pupil mobility per 

year (last year 8 children joined us and 12 left during the academic year).  

Parents are happy with the education provided for their children. Highlights from the latest 

parent survey, July 2015, include: 

 94% regard our school as a supportive, caring Catholic community. 

 92% think our school provides good opportunities for pupils’ spiritual and moral 

development. 

 92% think our school welcomes parents to share in the religious, spiritual and 

cultural life of the school. 

 91% think children are well-looked after at our school. 

 85% of parents either agreed or strongly agreed that their child makes good progress 

at our school.  

  

OVERALL EFFECTIVENESS  
JUDGEMENT: GOOD 

The overall effectiveness of St Edmund’s RC Primary School is now good. The quality and 

impact of leadership is such that it leads to increased achievement for all our pupils and 

ensures that all teaching is at least good with increasingly more outstanding teaching. The 

behaviour of children is good. Our pupils are safe and secure, and they understand the 

importance of their own personal development. This is because of the way in which the 

school promotes all pupils’ spiritual, moral, social and cultural development by providing 

positive experiences through a topic-based curriculum specifically designed to meet the 

needs of each of our children. All monitoring information, including data trends, shows that 

the school now has the capacity to continue to improve towards outstanding.   

Strengths of our school:-  

 Motivated, engaged children who are keen to learn and who enjoy discussing their 

learning with their peers, parents and visitors  
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 Ambitious leadership, resulting in a shared drive by staff and governors to improve 

our school resulting in a trend of continually improving attainment  

 Rigorous tracking systems that ensure any underachievement is now quickly 

identified and individualised support is put in place to secure improvement – we are 

currently implementing an equally robust system for life after levels 

 An incredibly strong team ethos amongst staff and mutual support and respect 

between colleagues at all levels, echoed in their care, guidance and support for 

pupils  

 Strong, effective governance, meticulous in monitoring the impact of school 

development and holding school leaders to account  

 Very supportive parents, who share our high expectations for their children and who 

contribute to the development of our school in a wide variety of ways   

  

 Areas for improvement from the last inspection:  

OFSTED February 2014 Autumn 2015- Where are we now? 

1.Improve the quality of teaching so that it is at 
least good, by: 
-ensuring that teachers have higher expectations 
of how well pupils achieve in their classes 
-setting work for all groups of pupils that 
challenges them to work harder and make better 
progress 
-providing pupils with tasks in mathematics that 
would challenge them more effectively to use 
their knowledge and understanding of number to 
solve problems. 
 

 
Throughout lesson observations from April 
2014- July 2015 the percentage of good lessons 
has steadily increased so that all lessons now 
observed by the Headteacher and/or Senior 
Leadership Team are at least good with currently 
20% of lessons at outstanding. 
We are now striving for 40% outstanding 
teaching by the end of the academic year. 

OFSTED February 2014 Autumn 2015- Where are we now? 

2. Raise boys’ achievement in writing by ensuring 
that they: 

-act on the advice from teachers on how to 
improve their writing, especially in remembering 
to spell words correctly and to use correct 
grammar and punctuation 

-develop a fluent handwriting style that helps 
more of them to write more quickly and neatly. 

 

Attainment in writing has improved significantly 
for all pupils across the whole school since the 
last inspection. Writing is now celebrated and all 
pupils are keen to enter the termly writing 
competitions, achieve their pen licences in Key 
Stage 2, and have their writing displayed on the 
central Star Writer board in school and on the 
new Star Writers page of our website. 

All class teachers have now adopted the same 
cursive handwriting style which they are 
modelling in all writing on the board and in their 
classroom displays. During HT/Governor book 
scrutinies from January 2015 onwards neat, 
joined up handwriting has been observed from 
Year 2 to Year 6 by the majority of pupils. 
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Raise achievement in the Reception class by 
applying information about the children’s 
learning and progress to plan measured and 
appropriate interactions, and especially to ensure 
that boys make the same progress as girls in all 
areas of learning. 

 

The number of children achieving the Early Years 
good level of development has risen by +12% 
since last June (and is +5% higher than our target 
set). The % of boys achieving a good level of 
development is still significantly lower than the 
% of girls however so boys’ progress and 
attainment will remain a key focus in Early Years 
in September. 

Improve leadership and management by 
ensuring that systems for collecting, recording 
and analysing information about pupils’ progress 
are robust enough for teachers, leaders and 
governors to: 

-check with rigour that all groups of pupils are 
making enough progress across the school, 
including those who are provided with additional 
support through Pupil Premium funding  

-take steps to speed up progress as soon as it 
slows or gaps in learning appear, especially in the 
Reception year and in mathematics and writing 
across the school  

-make accurate judgements about the quality of 
learning across the school.  

-An external review of governance should be 

undertaken in order to assess how this aspect of 

leadership and management may be improved.  

From term 5 2014 pupil progress is now 
analysed for each class and according to 
different groups within the class e.g. boys/girls, 
SEND/non SEND, Pupil Premium/non Pupil 
Premium, EAL, service children etc. during Pupil 
Progress meetings between CT & HT. 

During Pupil Progress meetings specific targeted 
interventions are agreed for those pupils who 
are not making expected progress. The impact of 
these interventions is then reviewed at the next 
Pupil Progress meeting. 

HMI visits on 16th May 2014 and 22nd September 
agreed the accuracy of HT & Senior Leaders’ 
judgements. 

The external Review of Governance took place in 

April/May 2014 and an Action Plan for governors 

was agreed at the meeting on 3rd June 2014. 

 

 

  

  

OUTCOMES FOR PUPILS  
JUDGEMENT: GOOD 

Overall achievement of pupils at the school is now significantly improving. Almost all pupils, 

including those with special education needs, achieve a good level of progress.     

Since the appointment of the new Headteacher in April 2014, we have focused relentlessly 

on raising standards throughout our school. Rigorous tracking systems feed into termly Pupil 

Progress Meetings at which each child’s progress is reviewed by the Headteacher with the 

class teacher and appropriate actions or interventions are agreed and implemented.    

Termly Teaching & Learning governor committee meetings receive detailed reports from the 

Headteacher with regard to the progress and attainment of year groups and sub groups. 

Governors have developed strong skills in challenging the leadership team to ensure all 

avenues are explored to maximise progress.   

We are delighted by the resulting upwards trend in our results.   
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NEXT STEPS: To be outstanding we will continue to: 
Successfully meet the differing needs of individual children throughout the curriculum 
through focusing on:-   
a)Improving attainment in Maths through: 
-Securing our children’s number fact knowledge with a particular focus on our Pupil 
Premium and SEND pupils and improving the communication of that learning with their 
families. 
-Further identify trends/patterns that may identify groups of learners who may potentially 
be underachieving; for example, girls in Mathematics in Key Stage 2  
b) Ensure all pupils are being appropriately challenged across the curriculum through 
improvements to the clarity of skills progression in all subjects leading to associated 
improvements in assessments and marking, responding to marking  and pupils’ awareness 
of next steps for improvement    
c) Inclusion   
-Ensure all interventions are having maximum impact on attainment  
-Meet the needs of children with SEND through effective implementation of the new Code 
of Practice  
-Celebrate the successes of each child within and beyond the classroom effectively    
  

QUALITY OF TEACHING, LEARNING & ASSESSMENT 
JUDGEMENT: GOOD 

Monitoring and evaluation confirms that 100% of teaching is now judged good or better. 
The well designed and stimulating curriculum is culturally and contextually appropriate, 
providing opportunities for the transference and embedding of English and Maths skills. 
Staff have high expectations of pupil behaviour and engagement.  Detailed planning meets 
the needs of all learners through tasks which are appropriately differentiated and 
challenging. There is effective deployment of staff to support quality first teaching alongside 
more personalised programmes. Children can talk about their work and know how to 
improve. This contributes to their self-assessment and target-setting.   

NEXT STEPS: To be outstanding we will: 
Maintain the high standard in the quality of our curriculum and the provision for our pupils’ 

personal development and well-being, with a current focus on: 

-Raising the standard of teaching and learning throughout school to increasingly include 

more outstanding lessons 

- Introduce and embed our new assessment without levels system across Years 1-6 from 

September 2015 onwards  

 

PERSONAL DEVELOPMENT, BEHAVIOUR AND WELFARE  
JUDGEMENT: GOOD 

All members of the school community have positive attitudes towards standards of 

behaviour and work together to ensure a safe, positive, learning environment.  The school 

operates a behaviour management programme based on ‘The Golden Rules’ and steps are 

taken to review and enhance its effectiveness. Weekly celebration (Gold Book) assemblies 

promote and reward high standards. SLT recognise that consistency is the key to ensuring 

high standards are maintained. Consequently, teaching, non-teaching staff and lunchtime 

supervisors are currently reviewing standards and management of behaviour via a joint 
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INSET in November 2015. Outcomes will be agreed collaboratively to ensure a common 

understanding and consistent application.  Pupils are also involved in decision-making and 

have a voice through the School Council.   

Standards of behaviour within classrooms are strong and pupils demonstrate high levels of 

engagement and an enthusiastic and motivated approach to learning. The RE validators in 

our S48 inspection stated: 

The children in the school exhibit very good behaviour and Christian attitudes. They 

are thoughtful and reflective, demonstrating the school’s very good provision for 

their spiritual, social and cultural development.  Moral development is outstanding.  

(November 2014)   

The distinctive Catholic nature and ethos of our school is evidenced in every aspect of 
school life. Manners and respect for others are modelled by staff at all times and are 
inherent in children. Strategies to improve overall attendance have been successful as the 
current figure is 96.9%. The school takes positive steps to communicate good punctuality 
and attendance. Good attitudes to learning can be observed around school and there are 
high levels of engagement and cooperation between the children.  

NEXT STEPS: To be outstanding we will: 
-Analyse and evaluate our current Behaviour Policy (including rewards & sanctions) and 
rewrite by December 2015 through agreement from pupils, all staff and parents. This will 
include our Anti Bullying Policy and practices as well. 
-Once a whole school approach and terminology have been agreed these will be 
implemented and embedded throughout the academic year, including embedding our anti-
bullying culture 
-Further raising the profile of e-safety and its implications for life outside of school   

 

   

LEADERSHIP AND MANAGEMENT 
JUDGEMENT: GOOD  

Excellent relationships that exist within our school are a reflection of the strong spiritual and 
moral leadership that permeates our school community. The Senior Leadership Team and 
Governing Body have an accurate picture of the school and its performance. They are 
ambitious and challenging in the drive for continued improvement with a relentless focus on 
teaching and learning. There is a comprehensive and rigorous cycle of monitoring and 
evaluation. Leaders at all levels have an increasing knowledge of school performance and a 
clear and confident vision for development of their subject areas. A clear understanding of 
staff expertise and skills enables systematic opportunities for professional learning and 
development at all levels thus extending leadership capacity across the school. 

NEXT STEPS: To be outstanding we will: 
In light of the changes to assessment nationally, develop our own school system for 

assessment without levels that: 

-continues to recognise assessment as a crucial part of effective teaching   

-further builds on our strengths in identifying children and trends that need further support 

/targeting, which have led to significant school improvement to date  

-keeps parents informed of their child’s progress and next steps to learning by the 
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introduction of our new assessment Target Cards which will go home every week so parents 

will be always fully informed and more able to support their child in their learning 

-is developed to meet the challenges of new government end of key stage assessments and 

ensure children are making good progress towards these.  

Governance 
-continue to strengthen governance of the school 
-promote and market the school to fill spaces in all year groups 
 
Curriculum  
Further develop the role of subject leaders, ensuring their leadership and management is 
impacting on the development of their subject  
Maximise opportunities for children to access a broad and balanced curriculum, including 
opportunities to develop a positive caring attitude towards other people, an understanding 
of their social and cultural traditions and an appreciation of the diversity and richness of 
other cultures. 
 
 

EFFECTIVENESS OF OUR EARLY YEARS PROVISION 
JUDGEMENT: GOOD  

Leadership and management in EYFS is a strength. The Reception teacher, nursery teacher 

and Early Years teaching assistants all work together to provide high-quality teaching and 

learning for every pupil under the  ambitious and committed leadership and guidance of the 

Early Years Leader (Reception Teacher). The team are relentless in their desire to keep 

improving our now strong Early Years provision and to continue to drive improvement 

effectively.  

 

Teachers' planning follows observations and assessments of the children, in order to meet 

the children's needs and extend their learning, through a mix of adult-directed and child-

initiated activities. The learning environment, including continuous outdoor provision, is 

organised to allow children to explore and learn securely and safely in a variety of different 

ways. Learning opportunities are designed to encourage pupils to develop the use of their 

imagination and creativity, and develop curiosity in all aspects of their learning. We nurture 

the skills of resilience and resourcefulness aiming to empower/support children in 

overcoming barriers to their learning.    

Our EYFS children are highly motivated and keen to learn. They are inquisitive and keen to 

join in new activities. They develop a good understanding of how to keep themselves safe 

and manage risks and challenges. Staff consistently follow behaviour and safety policies to 

ensure the children’s health, safety and well-being is cared for.   

NEXT STEPS: To be outstanding we will: 
-Ensure provision continues to enable an increasing number of boys to achieve ELGs  

-Ensure provision continues to enable EAL children and children with language difficulties to 

make sustained progress in all areas of learning. 

 


